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MTCAT VISION & VALUES 
 
VISION 
 

“STRENGTH IN UNITY” - The power of a couple or team pulling together, working for the same 

goal, striving to reach a common destination, is far greater than the sum of its parts. 

OUR VISION is to create a nurturing and enriching educational community where the light of Christ 

shines brightly, guiding the journey of our children aged 2-19.  In unity, we will provide an exceptional 

Catholic education that empowers children to achieve their highest potential, guided by the light and 

truth of Christ. Together, we build a future filled with hope, love, and the promise of a brighter 

tomorrow. 

STATEMENT OF INTENT GIFTS 

St Margaret Clitherow keeps a gift register for all employees and Governors. All gift value of £25.00 

and over must be recorded in the Gift Register. This register is kept by School Business Manager 

and all failure to disclose any gift above that value could result in disciplinary action. 

HOSPITALITY and OTHER PERSONAL BENEFITS 

All employees and Governors of St Margaret Clitherow are covered by this policy. The Governors 

have a responsibility to ensure that all employees and Governors act with honesty and integrity 

when performing their duties. In order to maintain an excellent relationship with all of our users, the 

Governors need to show that their decisions are made on a proper basis and that judgements are 

made correctly uninfluenced by any gift, hospitality or other personal benefit, that might be 

considered to be a bribe or an inducement to act improperly.  

Employees or Governors of St Margaret Clitherow who are found to have broken the above principal 

may be subject to disciplinary action. 

BACKGROUND INFORMATION 

This document is a statement of the Gifts & Hospitality Policy for Mother Teresa Catholic Academy 

Trust. It was developed by the Trust Directors in consultation with Headteachers, Governors and 

Directors within the Trust. 
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